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General Information  Students 

School ID 1919 
Total number of 

students 
605 

Opening year of 

school 
2009 

Number of children 

in KG 
150 

Principal Wayne Howsen 
Number of students 

in other phases  
Primary - 455 
 

Proprietor  Aldar Academies Group,  Age range 3 to 11 years 

Chair of Governors Mohamed Al Mubarak 
Grades or Year 

Groups 

Foundation Stage (FS) - 

Year 6 

School telephone +971 (0)2 501 47777 Gender Mix 

Fax +971 (0)2 631 9490 
Percentage of 

Emirati Students 
26% 

School Address PO Box 127641, Abu Dhabi 
Largest nationality 

groups (%) 

1. Emirati 26% 
2. Indian 11% 
3. British 7% 

Official email (ADEC) almuna.pvt@adec.ac.ae  
Number of students 

with SEN 
70 

School Website www.almunaprimary.sch.ae 
Number of students 

with G&T 
15 

 

Licensed Curriculum  Staff 

Main Curriculum 
English National Curriculum 

(ENC) 

Senior leadership 

team 

1. Principal (1) 
2. Deputy Principal (1) 
3. Assistant Principal/ FS 

leader (1) 

4. Head of Inclusion (1) 

5. Head of Arabic Dept (1) 

6. KS Leaders (3) 

Other Curriculum  Number of teachers 39 

Language of 

instruction  
English Number of TAs 37 

External Exams/ 

Standardised tests 

UK Standardised 

Assessment Tests (SATs) KS2 

Teacher-student 

ratio  

19:1 KG/ FS 

15:1 Other phases 

Accreditation - Teacher turnover 33% 
  

Inspection Date 18 ɀ 21 October, 2015 

Lead Inspector Janet Gould 

Date of previous inspection 2 ɀ 5 February, 2014 

Fee ranges Premium: AED 41,580 in FS - Year 6 

  Al Muna Primary School 

mailto:almuna.pvt@adec.ac.ae
http://www.almunaprimary.sch.ae/
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Introduction  

Inspection activities 

Number of inspectors deployed 
4 

Number of inspection days 
4 

Number of lessons observed 
74 

Number of joint lesson 

observations  

3 

Number of paÒÅÎÔÓȭ 

questionnaires 
68 returned questionnaires, 12.9% response rate 

Details of other inspection 

activities  

The team completed observations, conducted 

several meetings with senior staff, leaders, 

teachers, support staff, students and parents. They 

analyÓÅÄ ÁÓÓÅÓÓÍÅÎÔ ÒÅÓÕÌÔÓȟ ÓÃÒÕÔÉÎÉÓÅÄ ÓÔÕÄÅÎÔÓȭ 

work across the school, and considered many of the 

ÓÃÈÏÏÌȭÓ ÐÏÌÉÃÉÅÓȟ ÓÕÒÖÅÙÓ ÁÎÄ ÏÔher documents. The 

leadership team was fully involved throughout the 

process and senior leaders conducted joint lesson 

observations with inspectors. 

 

School 

School Aims 

Ȭ!Ô !Ì -ÕÎÁ 0ÒÉÍÁÒÙ 3ÃÈÏÏÌȟ ×Å ÁÒÅ ÁÌÌ ÔÉÒÅÌÅÓÓ ÉÎ ÏÕÒ 

pursuit of excellence and have high expectations of 

ÏÕÒÓÅÌÖÅÓ ÁÎÄ ÏÆ ÓÔÕÄÅÎÔÓȭ ÁÔÔÁÉÎÍÅÎÔ ÁÎÄ ÐÒÏÇÒÅÓÓȢ 

We endeavour to provide a safe, caring and inclusive 

community where diversity is celebrated, mutual 

respect amongst adults and students is practised and 

where working closely with families to support 

ÓÔÕÄÅÎÔÓȭ ÌÅÁÒÎÉÎÇ ÉÓ ÖÁÌÕÅd.  

At Al Muna Primary School, learning is fun when 

students feel welcomed by a strong sense of 

community. 
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We want our students to be accepting, sociable and 

confident in making their own decisions. Inspiring 

teaching and the use of first class resources and 

facilities ensure we deliver a relevant and varied 

curriculum in a stimulating, creative and memorable 

way. 

We want all our students to enjoy learning what they 

need to learn. 

We aim to instill in all our students our core values of 

consideration, courtesy, cooperation and common 

sense. 

We want all our students to care about community 

and recognise that they can make a positive 

contribution. 

Through building relationships, we are committed to 

ÁÃÈÉÅÖÉÎÇ ÅØÃÅÌÌÅÎÃÅ ÔÏÇÅÔÈÅÒȢȭ 

School vision and mission Ȭ,ÅÁÒÎȟ ,ÉÖÅȟ ,ÁÕÇÈȭ 

Admission Policy Admission is not selective. Siblings are given priority as 

places become available. 

Leadership structure 

(ownership, governance and 

management) 

The school is owned by Aldar Academies. Levels of 

governance are provided by the parent company 

board, the parent company executive management 

team joined by the senior leadership team (SLT), and 

ÂÙ ÔÈÅ ÓÃÈÏÏÌȭÓ ÇÏÖÅÒÎÁÎÃÅ ÇÒÏÕÐ ÔÈÁÔ ÃÏÍÐÒÉÓÅÓ 

elected parents, a community representative, principal 

and vice principal. The principal is supported by a 

senior leadership team comprising deputy principal, 

assistant principal, inclusion coordinator (SENCO), 

leader of Arabic subjects and key stage leaders. 
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SEN and G&T Details (Refer to ADEC SEN Policy and Procedures) 

SEN Category 
Number of 

students identified 
Details 

Intellectual disability 11 

Cause for concern raised by teachers; 
observations pre-transition to ensure 
appropriate accommodations are in place; 
internal and external assessments inform 
provision. 

Specific Learning 
Disability 

27 

Long-term monitoring of students 
identified with dyslexia, dyscalculia and 
dyspraxia as well as sensory disorders; 
identification using range of assessment 
tools; training for staff and individualised 
educational programmes (IEP) to guide 
differentiation and learning support . 

Emotional and 
Behaviour Disorders 

(ED/ BD) 

10 

Close liaison between SENCo, counsellor, 
pastoral team, teacher and parent to 
support students; interventions include 
social and behavioural support or 
intervention plans, counselling, target 
proactive small group sessions. 

Autism Spectrum 
Disorder (ASD) 

4 

External diagnosis or presentation with 
behaviours indicative of a social 
communication delay; use range of 
interventions and support of inclusion 
assistants. 

Speech and Language 
Disorders 

8 

Consult with external specialist; 
development of IEP and provision in place 
by learning support team, reinforcing 
targeted skills. 

Physical and health 
related disabilities 

2 

Nurse and SENCo liaise closely to identify 
any medical or physical difficulties which 
impact on engagement and success at 
school; IEP and appropriate human or 
assistive technologies put in place. 

Visually impaired 0  

Hearing impaired 1 
Parental referral to audiologist; IEP guides 
recommended support and strategies to 
ensure academic progress is not impeded. 

Multiple disabilities 2 

High level of support to enable full 
inclusion in all aspects of curriculum; 
pastoral team and inclusion team ensure 
appropriate provision. 
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G&T Category Number of students 
identified  

Details 

Intellectual ability 6 

Rigorous assessment identifies gifted and 
talented students who are either working 
at levels significantly above expected, or 
who show significant discrepancy in 
achievement between learning areas. 

Subject-specific 
aptitude (e.g. in 
science, mathematics, 
languages) 

6 

Students are nominated based on 
standardised test, attainment data, 
triangulation, observation and Renzulli 
Scales of Giftedness to identify areas of 
exceptionality; accelerated learning 
programmes (ALPs) are developed and 
performance data monitored. 

Social maturity and 
leadership 

0 

10 students are in evaluation stage; 
engaged in enrichment activity to monitor 
and assess giftedness. 

Mechanical/ technical/ 
technological ingenuity 

0 

 
 

Visual and performing 
arts (e.g. art, theatre, 
recitation)  

5 

Nominated by subject specialist in music, 
drama and art; enriched through school 
based differentiation and enrichment 
activities and opportunities to perform in 
public events and performances. 

Psychomotor ability 
(e.g. dance or sport) 

4 

Swim and physical education specialists 
identify students through observations 
and achievement in competitive events; 
ALPs target skill development 
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The overall performance of the school 

Inspectors considered the school in relation to 3 performance categories 

Band A High performing (Outstanding, Very Good or Good) 

Band B Satisfactory (Acceptable) 

Band C In need of significant improvement (Weak or Very Weak) 

 

 

 
 

Band A 

High Performing 

Band B 

Satisfactory 

Band C 

In need of significant 
improvement 
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Performance Standard 1:   
 
3ÔÕÄÅÎÔÓȭ ÁÃÈÉÅÖÅÍÅÎÔ 
 

      

Performance Standard 2: 

3ÔÕÄÅÎÔÓȭ ÐÅÒÓÏÎÁÌ ÁÎÄ 
social development, and 
their innovation skills 

      

Performance Standard 3:  

Teaching and assessment 
      

Performance Standard 4: 

Curriculum 
      

Performance Standard 5:  

The protection, care, 
guidance and support of 
students 

      

Performance Standard 6:  

Leadership and 
management 

      

  
 

    

Summary Evaluation: 
4ÈÅ ÓÃÈÏÏÌȭÓ ÏÖÅÒÁÌÌ 
performance 

      

 School was judged to be:     BAND A   Outstanding 
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The Performance of the School                 

%ÖÁÌÕÁÔÉÏÎ ÏÆ ÔÈÅ ÓÃÈÏÏÌȭÓ ÏÖÅÒÁÌÌ performance 

Al Muna Primary is an outstanding school. Attainment in all core subjects is at and 

above international standards, and is especially high in the subjects taught in 

English. Children in Kindergarten (KG) display confident social skills. Students 

throughout the school have excellent language skills in English, well developed 

learning skills, and are highly proficient in using information and communication 

technology (ICT) as a learning tool in all subjects. 

Personal development is a key strength and extremely well fostered by the 

outstanding quality of protection, care, support and guidance for all groups of 

students. Teaching and assessment are generally outstanding and significantly 

impact on the high rates of progress made by students; there are high levels of 

consistency in subjects taught in English, particularly in the younger years. The 

design, implementation and adaptation of the curriculum are outstanding. The 

highly effective planning creates modifications to successfully engage and meet 

the learning needs of students of all abilities. 

The quality of leadership and management at all levels is outstanding. Governance 

ÐÒÏÖÉÄÅÓ ÓÔÒÏÎÇ ÓÔÒÁÔÅÇÉÃ ÇÕÉÄÁÎÃÅȢ 4ÈÅ ÓÃÈÏÏÌȭÓ self-evaluation processes are 

rigorous and comprehensive; careful analysis informs well focussed priorities in 

development planning. Continuous professional development targets needs 

effectively and a very positive impact on the quality of teaching and learning. 

Staff, parents and students are extremely ÓÕÐÐÏÒÔÉÖÅ ÏÆ ÔÈÅ ÓÃÈÏÏÌȭÓ ÁÉÍÓ ÁÎÄ ÔÈÅ 

inspirational and student-focused leadership provided by the senior leadership 

team (SLT). 

Progress made since last inspection and capacity to improve 

The school was last inspected in February 2014 and has made very good progress 

on the single recommendation from that report  to improve achievement in the 

subjects taught in Arabic. Specific goals ÁÒÅ ÔÈÏÒÏÕÇÈÌÙ ÁÄÄÒÅÓÓÅÄ ÉÎ ÔÈÅ ÓÃÈÏÏÌȭÓ 

development plan (SDP). There is significant improvement in the quality of 

teaching in subjects taught in Arabic and the impact this has had on student 

learning. Multiple strategies have led to a significant increase in the consistency of 

higher quality teaching at all year levels. Well-targeted continuous professional 

development results in more confident use of a range of teaching and learning 

strategies by teachers. Performance management processes vigorously drive 

expected improvements. Teachers and leaders of the subjects taught in Arabic 

and English work collaboratively to share best practices; this results in an 

increased understanding of how to create effective active learning environments 
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and challenge all groups of students. There is close monitoring by the Head of the 

Arabic and the SLT to evaluate the impact and effectiveness of the strategies and 

to accelerate progress in achieving the development targets. 

The school and SLT demonstrate outstanding capacity for sustained 

improvement. 

Development and promotion of innovation skills 

Leaders at senior and middle management level set a demanding agenda for 

improvement and a key focus is on innovation. Senior leaders are aware of the 

need to plan for the development of innovation; regular and creative 

opportunities for students to develop innovation skills are evident in tÅÁÃÈÅÒÓȭ 

planning at all year levels and in all subjects. Curriculum planning and adaptation, 

ÓÔÕÄÅÎÔÓȭ ÌÅÁÒÎÉÎÇ ÓËÉÌÌÓ, and particularly the connection between areas of 

learning, the use of learning technologies and teaching for effective learning, all 

demonstrate highly effective promotion of innovation skills. For example, the 

school has ensured that Emirati boys are presented with meaningful and relevant 

areas of responsibility in the school. This has successfully raised their image of 

themselves as learners and leaders within the school community. Following a visit 

to a local special care school, they have been responsible for raising money to 

support this school and have shown a real entrepreneurial spirit in managing fund-

raising events.  

Students in all years confidently use a variety of digital technologies to bring 

speed, accuracy and breadth to their work. Nearly all teachers provide meaningful 

opportunities for higher order questioning and students are able to thoughtfully 

respond to more challengÉÎÇ Ȭ×ÈÙȭ ÁÎÄ ȬÈÏ× ÄÏ ÙÏÕ ËÎÏ× ÔÈÁÔȭ ÑÕÅÓÔÉÏÎÓȢ 

Confident and inclusive collaborative learning is an expected and successful 

learning strategy. 
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The inspection identified the following as key areas of strength: 

�x ÓÔÕÄÅÎÔÓȭ ÈÉÇÈ ÁÃÁÄÅÍÉÃ ÓÔÁÎÄÁÒÄÓ ÁÎÄ ÒÁÔÅÓ Ïf progress, and the 

enjoyment they show in learning 

�x the harmonious and inclusive school community 

�x ÓÔÕÄÅÎÔÓȭ ÒÅÍÁÒËÁÂÌÅ ÇÒÏ×ÔÈ ÉÎ ÐÅÒÓÏÎÁÌ ÄÅÖÅÌÏÐÍÅÎÔ ÆÏÓÔÅÒÅÄ ÂÙ ÈÉÇÈÌÙ 
effective procedures for protection, care, guidance and support 

�x the high quality of teaching and assessment 

�x the high quality of curriculum planning, adaptation and implementation 

�x inspirational leadership, strong strategic guidance, highly effective self-

evaluation and school development planning. 

The inspection identified the following as key areas for 

improvement: 

�x student attainment and progress in the subjects taught in Arabic, in order 

to consistently match the very high achievement in other subjects 

�x consistency of high quality teaching in subjects taught in Arabic. 


